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Anti-bullying Plan
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Preventing and Responding to Student Bullying in Schools Policy (2011)

The NSW Department of Education and Communities rejects all forms of bullying. No student, employee, parent, caregiver or
community member should experience bullying within the learning or working environments of the Department.

Bullying

Bullying is repeated

verbal, physical, social or
psychological behaviour
that is harmful and involves
the misuse of power by an
individual or group towards
one or more persons. Cyber
bullying refers to bullying
through information and

communication technologies.

Bullying can involve
humiliation, domination,
intimidation, vic ation
and all forms of harassment
including that based

on sex, race, disability,
homosexuality or
transgender. Bullying of
any form or for any reason
can have long term effects
on those involved including
bystanders.

Conflict or fights between
equals or single incidents are
not defined as bullying.

Bullying behaviour can be:

verbal eg name calling, teasing, abuse,
putdowns, sarcasm, insults, threats

physical eg hitting, punching, kicking,
scratching, tripping, spitting

social eg ignoring, excluding, ostracising,
alienating, making inappropriate gestures

psychological eg spreading rumours, dirty
looks, hiding or damaging possessions,
malicious SMS and email messages,
inappropriate use of camera phones.

The term “bullying” has a specific meaning.
The school’s Anti-bullying Plan sets out the
processes for preventing and responding
to student bullying. The school has a range
of policies and practices, including welfare
and discipline policies that apply to student
behaviour generally.

Schools exist in a society where incidents

of bullying behaviour may occur. Preventing
and responding to bullying behaviour in
learning and working environments is a shared
responsibility of all departmental staff, students,
parents, caregivers and members of the wider
school community.

School staff have a responsibility to:
» respect and support students
= model and promote appropriate behaviour

n have knowledge of school and departmental
policies relating to bullying behaviour

= respond in a timely manner to incidents of
bullying according to the school’s
Anti-bullying Plan.

In addition, teachers have a responsibility to:

provide curriculum and pedagogy

that supports students to develop an
understanding of bullying and its impact on
individuals and the broader community.

Students have a responsibility to:

u behave appropriately, respecting individual
differences and diversity

u behave as responsible digital citizens
u follow the school Anti-bullying Plan
u behave as responsible bystanders

u report incidents of bullying according to
their school Anti-bullying Plan.

Parents and caregivers have a responsibility
to:

support their children to become
responsible citizens and to develop
responsible online behaviour

be aware of the school Anti-bullying Plan
and assist their children in understanding
bullying behaviour

support their children in developing positive
responses to incidents of bullying consistent
with the school Anti-bullying Plan

report incidents of school related bullying
behaviour to the school

work collaboratively with the school
to resolve incidents of bullying when
they occur.

All members of the school community
have a responsibility to:

model and promote positive relationships
that respect and accept individual differences
and diversity within the school community

support the school’s Anti-bullying Plan
through words and actions

work collaboratively with the school
to resolve incidents of bullying when
they occur.





 Our School Anti-Bullying Plan
Our School Anti-bullying Plan

This plan outlines the processes for preventing and responding to student bullying in our school and reflects the Bullying: Preventing and Responding to Student Bullying in Schools Policy of the New South Wales Department of Education and Communities. 

Statement of purpose 

At Holman Place School for Specific Purposes we believe that all members of our school community have the right to a learning and work environment free from any form of bullying. All members of the school community have a responsibility to foster, promote and restore appropriate relationships. Any form of bullying is contrary to the values and principles we work and live by.
Any bullying incident which comes to the attention of students and/or staff should be dealt with according to the policy and procedures outlined. Reported incidents will be dealt with immediately.
Protection
The Holman Place School community understands bullying to be a repeated behaviour causing embarrassment, pain or discomfort to someone.

Bullying behaviour can take many forms, all of which cause distress. Examples of bullying include:

· Verbal
· Physical
· Social

· Psychological

· Cyber

Bullying is an abuse of power. It can be planned and organised, or it may be unintentional. It may be perpetrated by individuals or groups. 
It is imperative to remember that the welfare of students at Holman Place School is a concern for all members of our community and we all share a responsibility to ensure this is constantly monitored.  
Prevention
Students are explicitly taught positive behaviours embedded within the curriculum through our PBL expectations of Be Respectful, Be Responsible and Be Safe. 
Positive relationships, anti-bulling, conflict resolution, resilience, and respect for others are taught to students through PDHPE programs and goals around developing positive relationships are often set for students as negotiated in their Individual Education Plan.

Parental/carer involvement is encouraged and our school promotes the development of quality relationships between staff, students and parents through collaboration in an environment that is positive and consistent.

Each individual student has a personal Behaviour Management Plan which details the best strategies to implement when working with that particular student.

Class rules and expectations are negotiated between staff and students. They reflect our schools PBL expectations and are explicitly taught through lessons. Rules and expectations are visually displayed to further increase understanding and awareness.

Social skills are taught in a range of contexts and environments to further increase the awareness of correct behaviour towards peers amongst our students. Each class participates in social skills programs. 

We follow the process of Procedural Fairness where all parties are given an opportunity to respond to issues. Students are given opportunities to discuss and develop ideas for effective strategies in the playground, during team sports, etc.

Early Intervention 
All members of the Holman Place School community are encouraged to report any forms of bullying to the Principal or an executive staff member.
Staff members are always active during supervision of students. Staff are aware and understand the individual needs of all students in our school and have a strong understanding of how they relate to others. Through this knowledge staff are able to act promptly if there are any potential incidents of bullying. On each occasion staff are required to intervene they state our school expectations and discuss appropriate social behaviors.

Parents/carers are encouraged to contact the school if they become aware or have any concerns in regards to a bullying issue. 
Students are taught a range of skills and strategies they can implement if they are the victim of bullying or witness another being bullied. 

Response
Bullying is considered a breach of our school rules and behaviour expectations and therefore any report of bullying will be dealt with appropriately.

All incidents of bullying should be reported to a member of staff and will be dealt with immediately. This could include the instigator/s being removed from further contact with the victim for a time decided on by the staff member.
Investigation of reported or observed incidents will allow for all parties to present their point of view to ensure a fair and reasonable outcome can be achieved.

Students are aware that if they bully someone, one or more of the following could occur:
· They will discuss their behaviour with the teacher or the Principal.

· Their parents will be informed of their actions/behaviour.

· They may be excluded from an activity.

· They may lose privileges.

· They will be required to make apologies.

· Playground exclusions may be put in place.

· They may be suspended.

Bullies and victims are to be offered ongoing support and mentoring.

Serious incidents of bullying or repeated incidents of bullying will be investigated by the Principal. Written records of any serious/repeated incidents will be filed and kept. 
The Principal will contact and if required, meet with the parents/carers of students involved in any serious/repeated incidents. These meetings form part of our formal process and if continued bullying or poor behaviours persist, suspension procedures will be followed.

Monitoring of student behaviours is recorded and data entered through PBL database.

Any incidents of assault, threat, intimidation or harassment that require Police intervention will be determined by the Principal or an executive staff member if the Principal is not available. The Principal will contact the Incident Report and Support Hotline on 1800 811 523 as soon as possible.
Where there is a concern for the safety of a student or they are thought to be at risk of harm the Principal will notify the Community Services Helpline on 133 627 or the Child Wellbeing Unit on 9269 9400. The Mandatory Reporter Guide will be used to determine who should be contacted.
Communication

All families will receive a copy of the Anti-Bullying Policy after it has been reviewed. At the beginning of each year a copy will be sent out with our school newsletter. A copy will be included in our School Information kits given to new families enrolling at Holman Place. A copy of the policy will be uploaded to our school website. All staff will be aware of the procedures and able to discuss as required. 
The Annual School Report will include a report on student welfare and any relevant information regarding the Anti-Bullying Policy will be reported on in this section. The Anti-Bullying Policy will be reviewed in 2017 by numerous stakeholders of the Holman Place School community including staff, students, parents and community members.
Additional Information
www.bullyingnoway.gov.au
www.kidshelp.com.au
www.bullying.org
www.schoolatoz.nsw.edu/wellbeing/behaviour
Kids Help Line 1800 551 800

Principal’s comment
This plan has been developed in collaboration with school and community members.

The team included:

Kylie Bright, Principal

Bryce Toohey, Assistant Principal
P and C members
School Contact Information

Holman Place School

Holman Place 

Cowra NSW 2974

Phone : 6342 2301

Fax : 6341 1265

Email: holmanplac-s.school@det.nsw.edu.au
Web: www.holman-place.school.nsw.edu.au
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